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 Vantage Point, New England Rd, Brighton, BN1 4GW, UK. Tel: +44 (0) 1273 673845. www.mooncup.co.uk

Equal Opportunities Statement
Mooncup Ltd aims to ensure that no job applicant receives less favourable treatment on any of the unlawful grounds. Recruitment procedures are reviewed regularly to ensure that individuals are treated on the basis of their relevant merits and abilities and that sufficiently diverse sectors of the community are reached. Job selection criteria are regularly reviewed to ensure that they are justifiable on non-discriminatory grounds as being essential for the effective performance of the job.

Mooncup Ltd takes steps to ensure that knowledge of vacancies reaches a wide labour market and, where relevant, groups under-represented in the Company. Where appropriate, use may be made of lawful exemptions to recruit suitably-qualified people to cater for the special needs of particular groups. Details of our equal opportunities policy is enclosed in our information pack for those who enquire about our vacancies. 

To ensure that this policy is operating effectively with respect to recruitment and selection and to identify those sections of the local community which may be under-represented in employment, Mooncup Ltd monitors applicants' racial origins, gender, disability, sexual orientation, religion and age as part of the recruitment procedure. We also maintain records of this data solely for the purposes stated in this policy. On-going monitoring and regular analysis of the data provide the basis for taking appropriate steps to eliminate unlawful direct and indirect discrimination.
We are committed to ensuring that all job applicants and members of our staff are treated equally and not discriminated against on the grounds of gender, sexual orientation, marital or civil partner status, gender reassignment, race, colour, nationality, ethnic or national origin, religion or belief, disability or age. This form helps us to adhere to equal opportunities best practice and make progress towards identifying any barriers to diversity among our workforce. 

Please complete this form and return it with your application. The form will be separated from your application on receipt and will play no part in the recruitment process. Should your application be successful, the form will not be placed on your personnel file. You are not obliged to answer all the questions but the more information you supply, the more effective our monitoring will be. All information supplied will be treated in the strictest confidence. Thank you for your assistance.


Please state which job you have applied for and the closing date given for applications for that job.

Job applied for:......................................................                          Closing date for applications:................................................

What is your gender (please tick)?

If you are currently undergoing the process of gender reassignment, please tick your future gender.

	Male
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	Female
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How would you describe your sexual orientation (please tick)?

	Heterosexual
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	Bisexual
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	Lesbian
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	Gay
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	Prefer not to say
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Is your age between (please tick):

	16-24
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	25-29
	[image: image9.png]



	30-39
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	40-49
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	50-59
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	60 or over
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How would you describe your nationality and/or ethnicity (please tick)?

	A
White:
	
	B
Mixed race:
	
	C
Asian or Asian British:
	

	British - English, Scottish or Welsh
	[image: image14.png]



	White and Black Caribbean
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	Indian
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	Irish
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	White and Black African
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	Pakistani
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	Any other White background
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	White and Asian
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	Bangladeshi
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	Any other Mixed background
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	Any other Asian background
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	D
Black or Black British:
	
	E
Chinese or other ethnic group:
	
	
	

	Caribbean
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	Chinese
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	African
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	Other ethnic group
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	Any other Black background
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How would you describe your religion?

	My religion is:
	...........................................................

	Prefer not to say
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	I am not religious
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The Disability Discrimination Act 1995 (DDA) defines a disability as a 
"physical or mental impairment which has a substantial and long-term adverse effect on a person's ability to carry out normal day-to-day activities". 
An effect is long-term if it has lasted, or is likely to last, over 12 months. Do you consider yourself to have a disability under the DDA (please tick)?

	Yes
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	No
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	Used to have a disability but have now recovered
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	Don't know
	[image: image35.png]




	Prefer not to say
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Where did you hear about this job (please tick)?


Website (please specify which one)
 …………………………………………….



Newspaper (please specify which one)
 .................................................



Mooncup website

                   ..................................................

Other (please specify)
 
……………………………………………..
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